














PREFACE

The United States Commission on Civil Rights

The United States Commission on Civil Rights is an independent ageucy
of the executive branch of the Federal Government created by the Civil
Rights Act of 1957. By the terms of that act, as amended by the Civil
Rights Acts of 1960 and 1964, the Commission is charged with the follow-
ing duties: 1investigation of individual discriminatory denials of

the right to vote; study of legal developments with respect to denials
of the equal protection of the law; appraisal of the laws and policies
of the United States with respect to denials of equal protection of
the law; maintenance of a national clearinghouse for information res-
pecting denials of the equal protection of the law; and investigation
of patterns or practices of fraud or discrimination in the conduct of
Federal elections. The Commission is also required to submit reports
to the President and the Congress at such times as the Commission,

the Congress, or the President shall deem desirable.

The State Advisory Committees

An Advisory Committee to the United States Commission on Civil Rights
has been established in each of the 50 States and the District of
Columbia pursuant to section 105(c) of the Civil Rights Act of 1957

as amended. The Committees are made up of responsible persons who

serve without compensation. Their functions under their mandate from
the Commission are to: advise the Commission of all relevant infor-
mation concerning their respective States on matters within the juris-
diction of the Commission; advise the Commission upon matters of mutual
concern in the preparation of reports of the Commission to the President
and the Congress; receive reports, suggestions, and recommendations

from individuals, public and private organizations, and public officials
upon matters pertinent to inquiries conducted by the State Committee;
initiate and forward advice and recommendations to the Commissiin in
matters in which the Commission shall request the assistance of the
State Committee; and attend, as observers, any open hearing or con-
ference which the Commission may hold within the State.

This report was submitted to the United States Commission on Civil
Rights by the Virginia State Advisory Committee. The conclusions and
recommendations are based upon the Advisory Committee's evaluation

of information received at its all-day open meeting on April 13,
1971. This report has been received by the Commission and will be
considered by it in making its reports and recommendations to the

President and the Congress.













strengthened and perpetuated. Thus, the majority is less able t»
deal honestly and effectively with important social and political

issues of contemporary life.

Dr. Kenneth B. Clark, in his testimony before the Select
Committee on Equal Educational Opportunity of the United Stétes
Senate, described this phenomenon with the following remarks:

For these white children, there was profound
confusion, conflict, moral cynicism, and
disrespect for authority which may arise in

a majority of them as a consequence of beirg
taught the moral, the religious, and the
democratic principles of the brotherhood of
man and the importance of justice and fair
play by the very same persons and institutions
who in their support of racial segregation and
related practices seem to be acting and often
are acting in a prejudiced and discriminatory
manner.

Segregated schools and cruelty in American
ghettos are, I repeat, the institutional and
inescapable morality of American racism, and
as such are deadening and destroying the
ethical and personal effectiveness of American
white children, and doing so, much more
insidiously then they are destroying the
personal and human effectiveness of American
black children. ’

In meeting its responsibilitiecs to collect and di:seminate
information, the Virginia State Advisory Committee recognizes that it is
not sufficient merely to observe and catalog the denials to
black citizens. It is equally important to look to those

- institutions and structures which tend to perpetuate the

relationships of the past, and which thereby deprive both white













George Mason College will be a regional univer-
sity offering both undergraduate, graduate, and
continuing education programs to meet the needs
of Northern Virginia and the Commonwealth. It
shall pursue those programs which are peculiar

to it and avoid unnecessary duplication of effort
by other State institutions.

According to Dr. Robert C. Krug, dean of faculty of the college,

’

a multiinterest approach has been increasingly emphasized in curricu-
lum development which he illustrates by describing ", . . the addition
of a general degree requirement of six semester hours of study in a
non-Western culture oriented course. Survey of African civiliza-
tions, is one example.. . Lo |

The first baccalaureate degrees were granted by the college in
1968 and the first graduate degrees will be awarded in June 1971.

Growth in terms of numbers and degrees awarded are shown in the

table below:

Fall Degrees
Year Enrollment Status Awarded
1964~65 361 Jr. Collegc A.A. 34
1965-66 577 Jr. Colleg: A.A. 66
1966-67 841 4-Yr. College A.A. 120
1967-68 1142 4-Yr. College Bacc. 52
1968-69 1470 4-Yr. College Bacc. 134
1969-70 1936 4-Yr. Collage Bacc. 296
1970-~71 2456 4-Yr. and

Grad. Programs

















































The Report then states that:

The recommendations are based on two
fundamental premises: the University

of Virginia as a state university should
be available to all citizens of the state;
all students and faculty members would
profit from involvement in a community
with broader social economic and racial
representation than 1s now available.

(p. 3.)

The findings and recommendations of the report cover the fol-
lowing subjects: the need for making the welcome to black students
unequivocably known to the black community; full-time coordination
from the president's Office of Affairs relating to the black students;
black studies; recruitment (including a detailed plan), admissions,
and matters related to the transitional period of a student who is
new to a college campus.

In a letter to Mr. Rotch, President Shannon reiterated his com-
mitment and the commitment of the university to the attention of
young men and women who are able to take advantage of the academic
opportunities of the university from all social and economic back-
grounds, racial origins and geographical areas within the State.

The president also took action which led to the appointment of a
coordinator for minority group affairs and led to the hiring of a
black person to recruit black students for the Charlottesville campus.

There is no evidence that these important steps have been
taken on the George Mason campus or that there has been any real

incentive for them to be taken.







Relationship of George Mason College to the Community

A primary reason for the establishment of George Mason College
was the need in Northern Virginia for a State-supported institution
of higher education, accessible to the fastest growing community in
the State. Yet, the Committee was told by Mr. Pritchard that no steps
were taken to assure in the planning that this college would serve the entire

". . . with the exception that we

community, including the blacks,
did have an understanding that we were not going to wipe out the
Negro community which was next door by changes of zoning."

However, it appears that even this early understanding may not

now be secure. The dean of students discussed the possibilities

of dormitories and a committee at the college has been considering

whether or not to have dormitories. Apparently the master plan
for physical development, according to Dean Robert Turner, provides ''for
on-campus housing for students to a limited extent, and authority has been re-
ceived to construct student housing." Turner mentioned that considera-
tion is being given to the possibility of private housing to be
constructed for students near the campus. He told the Committee: 'The
question of the possibility of rezoning land adjacent to the college
for private housing construction purposes' has been raised. The
Committee then asked him about '"rezoning':

Q: The land you have in mind for rezoning

to build dormitories--is this the black re-

sidential area?

A: Sir, this is not land that the college

has. This is privately-owned land adjacent
to college property.
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for two-thirds this number. The Upward Bound
program must be housed in a temporary facility
if we are able to procure one. This involves
budget authorization from the State, which

we are presently seeking but we do not have.
We will not know how we stand on this matter
until the middle of March.

The second matter of concern is the way in
which the college is to provide the 20 parcent

- matching funds. This will of necessity nave
to be in the form of services in kind which will
need to be priced. Our tight budget has nc
funds for authorized projects. The Committee
has worked diligently and their interest is keen.
Their lack of experience in managing projects
such as Upward Bound, however, means George
Mason will need to find experienced and zompetent
leadership for this project if it is to undertake
it. Due to our space limitations, classroom
1imitation, lack of dormitories and a student
center, the time required to accomplish this
project will be greater than in an institution
that has greater facilities than George Mason
at this time.

I am in favor of this project but would be less
than candid if I did not point out the limitations
of George Mason as a sponsor at this tim2.

If furtherbinformation is needed, let me know.

The Upward Bound Proposal Committee at George Mason was informed,
according to information provided this Committee, that the proposal
had been turned down by HEW, when some days later it was discovered
that no action had been taken by HEW. An area guidance counselor
described the "great service to our black students' that would be
provided by George Mason through the Upward Bound program:

Two requirements ZSf the prograﬁ7 are that you
must live within a 50-mile radius and it must

be a residential school. We have absolutely
no school that can serve our students. Now,
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University of Virginia, could be followed at George Mason even
without a directive from the authorities in Charolottesville.

The Committee concludes that the basic problem at George Mason
College is its failure to achieve a clear and realistic
perceptioniof its role in the Northern Virginia community.

The college apparently views itself as promoting traditional wvalues
of higher education for a "traditional" population. Presumably,
this neither excludes nor includes blacks or other minorities,

but, instead, the college assumes a neutral position. This position,
however, ignores the fact that the traditional values and standards
being promoted are those of an all-white society which traditionally
excluded blacks. The civil rights effort, nationally, is attempting
to open all the institutions of society to full participation by all
-citizens. The issue at George Mason College is the same: to open
the college in all aspects to full participation by all the citizens
of Northern Virginia.

The Committee further concludes that the absence o7 significant
numbers of minority group members within the George Mason College
community is not surprising in light of the perceptiou of the college
and its mission held by those who were closely related to its esta-
blishment and development. Essentially, George Mason College was

conceived of, by, and for the white community of Northern Virginia

and not for the entire Northern Virginia population.







RECOMMENDATIONS

The Virginia State Advisory Committee to the U.S. Commission
on Civil Rights believes that there are certain steps which must be
taken by George Mason College'if it is to serve the entire multiracial
population of Northern Virginia. Some of these steps can be
taken by the college with a great deal more ease if the parent
authority, the rector, and the board of visitors of the University
of Virginia, take specific actioné to direct them. The following
recommendations, therefore, suggest those ways in which George Mason
College can begin to fulfill its mission more fully than it has in
the past. The order of the recommendations in no way implies a sense
of priority, but the Committee feels these recommendations are the
barest minimum which should be implemented in order to effect useful
and permanent change in opening the college to all.

1. The rector and the board of visitors of the University of
Virginia should urge George Mason College to establish as a first
priority the development of a fully open educational institution
in result as well as in policy, since it is generally agreed that the
task of building a relevant and responsible educational program for
all the citizens of Northern Virginia is the most immediate goal of the
college. Toward this end, the rector and the board of visitors of
the University of Virginia, in keeping with their duties described
in the Code of Virginia, should direct the chancellor of George

Mason College to establish a commitfee charged with adapting the

Rotch Report recommendations for application to George Mason College.







curriculum content; such standards should be designed to insure
immédiately more successful results irom the opén policy of the
college, and to include a system of reporting timetables for accom-
plishment and inspection by qualified outside consultants.

5. George Mason College should immediately hire a coordinator
of minority affairs. The coordinator should be a member of a minority
group in order to monitor adequately the sensitive operations of
the rest of the administration in regard to minority affairs, and in
order to provide the special quality of sensitivity in racial matters.

6. George Mason College should immediately hire an admissions

officer who is a minority group member.  This person would be respon-
sible for establishing, implementing, and directing programs and acti-
vities related to recruitment, public relations, and admissions procedures
of potential candidates for admission who are members of a minority group.
7. Because admissions policies are made in consultation with the
president and provost of the University of Virginia, the provost and
the president of the University of Virginia should provide whatever
assistance is necessary to the admissions director of George
Mason College in order to identify successful recruitment, admissions,
and financial aid programs in other colleges and to institute those
programs at George Mason.
8. George Mason College should establish as a primary goal,
the inclusion in the curriculum of courses of study which fully
represent the racial and ethnic plurality of American culture, and
history, as well as of the Northern Virginia population. This should

be in addition to the current course on African Civilizations and to

31










